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As we are celebrating the eightieth anniversary of the Relations Industrielles/Industrial Relations
Journal, founded at Laval University in 1945, it is a timely occasion to remind ourselves of the
resilience and evolution of the world of work and employment in times of turmoil. From the postwar
labour unrest that prevailed at the journal’s creation to the complexities of today’s geopolitical
instability, trade fragmentation, and shifting global labour dynamics, scholars in our field of study
witnessed, examined, and critically engaged with multiple crises affecting human resources
management, labour relations, labour law, public policy, and occupational health and safety issues,
to name just a few. Today’s workplace continues to face enduring challenges—for instance, climate
change, technological disruptions, and labour shortages—alongside emerging forms of economic,
geopolitical, and cultural turmoil. As workplaces confront these mounting challenges, the field of
industrial relations stands as both a necessary framework for analysis and a committed force for
advancing justice, inclusion, and equity. 

The Canadian Association of Industrial Relations (CIRA) invites you to reflect on this persistent
resilience in times of turmoil at its 63rd Annual Conference, which will be held at the Department of
Industrial Relations at Laval University, in Quebec City, the home of the RI/IR Journal, from June
2nd to the 4th 2026. This will be a timely opportunity to think collectively about how our respective
disciplines (industrial relations, labour economics, human resource management, organizational
behaviour, organizational studies, public policy, health and safety etc.) can address multiple
intersecting challenges. The Graduate Student Consortium will run on June 2 .nd
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Topics may fall within, but are not limited to, the four following themes: 

1. Trade wars and the world of work and employment:
Examining the impact of tariffs and trade restrictions on employment, wages, and working
conditions in affected industries.
The impact of trade wars on labour relations and collective bargaining
Evaluating government interventions to mitigate the labour market fallout from trade wars.
The interaction between economic instability, employment and climate resilience
HRM responses to workforce precarity and instability
Mental health and psychosocial risks in turbulent labour markets
Public policy and labour protections in the wake of trade disputes

2. Geopolitical tensions, transnational solidarity, and the world of work and employment:
The role of unions and other actors in industrial relations in climate justice and green transitions
Global supply chains and labour standards in times of geopolitical tensions
Migration, labour mobility, and transnational worker rights
Managing individual rights of privacy and freedom of speech in the workplace

3. Workers’ resilience in the face of old and new obstacles:
Collective bargaining in the gig economy: new models and challenges
Worker and union strategies amid the climate crisis
Legal frameworks supporting collective action in precarious work
Critical engagement with EDI in HRM
Dealing with deregulation and attack on union action and power
Labour law reforms and changes to public policies

4. The perpetual challenges of technology and AI:
New forms of work organization in the context of technological changes
Technological unemployment
Collective mobilization in the gig economy
Resilient HR practices in hybrid and remote work environments
Labour law and public policy reforms to regulate AI in the workplace
Union actions and strategies to regulate AI and new technologies
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Proposal Format and Deadline
Submitted proposals should be sent as 500-word summaries including the title, as well as the name
and affiliation of all authors, to the organizing committee by January 16, 2026. Please, indicate to
which theme(s) the proposal is tied (if any). 

We also welcome panel proposals (200-word panel description and 500-word individual submissions
for all panel participants). Panels should include 3 to 5 individual submissions, with the possibility to
add a discussant. 

This year, we also encourage joint proposals from researchers and practitioners (including unions,
HR managers, public agents, NGOs/community). Joint proposals should be sent as 500-word
summaries including the title as well as the name and affiliation of all participants.

All proposals will be subjected to peer-review, under the responsibility of the scientific committee.

All proposals can be submitted to the following address: acri-cira2026@rlt.ulaval.ca.

Acceptance of proposals will be communicated on March 16, 2026.

Gérard Dion Award 
For more than 40 years, CIRA has given the Gérard Dion Award to a person or an organization who
made a remarkable contribution to our field of study or the world of work, and we would like you to
take part in the consultation process by suggesting candidates to be shortlisted. Suggestions should
be made by at least two (2) CIRA members and sent no later than April 1, 2026 to the following
address: communications.cira@gmail.com.

Allen Ponak best student paper award
Students wishing to apply for the Allen Ponak Best Student Paper Award should submit a full paper
before April 30, 2026 to: communications.cira@gmail.com. Both French and English student papers
are welcome.
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New Awards 
CIRA is proud to launch two new awards in collaboration with Relations Industrielles-Industrial
Relations.

ACRI-CIRA/RIIR Best Conference Paper Award: The organizing committee is inviting participants at
the annual conference to submit a full paper (7,000 to 10,000 words, title, abstract, and references
included) by April 1, 2026 to: communications.cira@gmail.com. The paper must not have been
published or submitted to any publication prior. Submissions will be evaluated by a committee of 4
persons (CIRA executives and RIIR editors). The winner of the award will receive a cash prize
(amount to be confirmed soon) and an invitation to submit their paper to RIIR, fast tracked to the
review process. The winner must present their paper at the annual conference. Acceptance of the
paper for publication is dependent on the usual review process (double-blind) of RIIR. 

Second Award
Details for the second award will be communicated in the coming months.

Student Travel Scholarship
Up to eight (8) student travel scholarships will be awarded based on the excellence of the
candidacies received. Selected recipients will receive up to $750 CDN for their travel expenses.

Payment of the scholarship will be made after the conference upon presentation of receipts for
expenses incurred, up to the amount awarded. Interested persons are invited to submit their
proposals, in either English or French. All proposals will be subjected to peer-review, under the
responsibility of the organizing committee.

To apply, please send the following to communications.cira@gmail.com by April 30, 2026:

Contact information
Name of current program and educational institution (for students) OR date and educational
institution of obtained doctorate
Current copy of resume/CV
(for students) Copy of current university transcripts
A brief description of funding sources (other than the CIRA award) and other funding
applications made or accepted
An abstract, in English or French, of the communication proposal submitted as first author to the
2026 CIRA Congress
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Submissions Deadline Transmission mode

Individual proposals and panel proposals January 16, 2026 acri-cira2026@rlt.ulaval.ca

Joint proposals from researchers and
practitioners January 16, 2026 acri-cira2026@rlt.ulaval.ca

Full paper for the ACRI-CIRA/RIIR Best
Conference Paper Award April 1, 2026 communications.cira@gmail.com

Nominations for Gérard Dion Award April 1, 2026 communications.cira@gmail.com

Allen Ponak Best Student Paper Award April 30, 2026 communications.cira@gmail.com

Student travel scholarship April 30, 2026 communications.cira@gmail.com

Timeline and Important Information

6


